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Introduction
Complex roles and program responsibilities contribute to the generally accepted notion that agriculture teachers have greater workloads and work longer hours than many other teachers (Torres, Ulmer, & Aschenbrener, 2007). Recognizing this unique need, the state of [State] has mandated that all agricultural educators in the state receive instructional contracts for 12-months ([State] Legislature, 2010). Much research exists regarding the importance of agricultural education extended contracts in the United States with respect to job satisfaction (Bennett, Iverson, Rohs, Langone, & Edwards, 2002; Cano & Miller, 1992), supervised agricultural experience program quality (Dyer & Williams, 1997), FFA involvement (Jewell, 1987; Portillo & White, 2002), and the attraction and attainment of quality agricultural instructors to the profession (Myers, Breja, & Dyer, 2004). However, little research has been published on the financial impact of extended contracts on the agricultural educator. The purpose of this study was to estimate the personal financial implications of mandated 12-month employment contracts on [State] agricultural educators beginning a career in 2009-2010. The following objectives were developed to guide this study: 1) Assess the average career salary benefit to an agricultural educator employed on a 12-, 11-, 10-, or 9-month employment contract, and 2) Assess the teacher retirement system annuity benefit to both a female and male agricultural educator retiring from teaching with a 12-, 11-, 10-, or 9-month employment contract.
Framework
In addition to the documented need for extended contracts in agricultural education, extended contracts may also serve to improve recruitment, retention, and job satisfaction of existing agricultural educators. Cano and Miller (1992) found that salary was considered to be a “dissatisfier” among agricultural teachers. Similarly, in a study of teacher shortage areas, Pogodzinski (2000) determined that higher salaries appear to attract better prepared and higher quality teachers. Like other high demand fields, applied science presents a challenge to teacher retention as the salaries of alternative occupations within the field are higher on average than those opportunities for general educators (Murnane & Olsen, 1990). The increased salaries resulting from extended employment contracts serve to partially offset that disadvantage. 
Methodology
This descriptive study relied on quantitative, non-experimental methods of data collection. The population of this study consisted of the 138 school districts within [State] that employed agricultural educators during the 2009-2010 academic year. A purposive, stratified sampling method was used. Three schools, one urban, one suburban, and one rural, were chosen from each of the eleven FFA regions in the state. Thirty-three school districts were included in the resulting sample. Leedy and Ormrod (2005) suggested that such a purposive sampling method is acceptable when researchers wish to identify a sample typical of the population for a specific purpose. Salary schedules were collected for each school district in the sample based on district files submitted to the [State] Department of Education for the 2009-2010 academic year. Salary history data for the most recent twenty-year period were used to predict the most likely rate of future annual salary increases. Potential retiree benefits were calculated using data from the teacher’s retirement system of [State]. Life expectancy data published in 2011 by the United States’ Center for Disease Control were used to determine average length of retirement benefits. The different life expectancies account for the estimation differences between genders.
Researchers used the 33 selected salary schedules to develop a statewide average salary schedule for the 2009-2010 academic year. The average annual salary increase for [State] school districts for the past 20 years was calculated and used to estimate future average salary schedules with 2009-2010 data as baseline values as well as the first year of employment. Consumer price index values were used to calculate average constant inflation for the past 20 years, which served to estimate future annual retirement benefits. Researchers used data available for average years of service, retirement age, rate of promotional advancement, and life expectancy to create a profile of the characteristics of the average career educator in [State]. This profile was then used as a basis for estimating the average career salary and retirement benefits of a [State] agricultural educator beginning a career in 2009-2010. Researchers defined 9-month contract as 187 days ([State] Legislature, 2010), with 10-, 11- and 12-month contracts constituting an additional 18, 37, and 55 days respectively. 
Results
	Table 1 summarizes the estimated value of extended employment contracts throughout the average [state] agricultural educator’s career.
	Table 1
Total Estimated Career Salary and Post-Retirement Benefits by Gender for Extended Contract Career Educators in [State]1 

	
	9 Month
	10 Month
	11 Month
	12 Month

	
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female

	Career pay 
	2,447
	2,447
	2,683
	2,683
	2,932
	2,932
	3,167
	3,167

	Retirement benefits 
	2,408
	3,253
	2,640
	3,566
	2,885
	3,896
	3,013
	4,069

	Total pay
	4,856
	5,701
	5,324
	6,250
	5,817
	6,829
	6,181
	7,237

	Extended contract value 
	
	
	468
	549
	961
	1,128
	1,325
	1,536


Note. 1All values expressed in thousands of United States Dollars.
Conclusions & Implications
Over the course of an average career and subsequent retirement, educators who began teaching in [State] in 2009-2010 will earn an estimated additional $1.3 million to $1.5 million as a result of extended employment contracts. Given this magnitude of benefits, agricultural educators in [State] should continue to advocate for mandated 12-month employment contracts. Moreover, professional agricultural education organizations in [State] should use the findings of this study to reinforce the necessity for members to communicate the need for extended employment contracts. Post-secondary agricultural educators should use the findings of this study to assist in the recruitment and retention of quality agricultural education students by contrasting the financial advantages of teaching agriculture with those of other fields. Agricultural educators, respective professional organizations, and other agricultural education stakeholders in states without mandated contract provisions should consider lobbying for the implementation of mandated 12-month employment contracts using [State’s] system as a model. Secondary educators should also continue to record, clarify, and justify responsibilities and duties performed during extended contract days. 
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