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Introduction/Conceptual Framework

Miller (1976) defined youth leadership life skills as the “development of life skills necessary to perform leadership functions in real life” (p. 2). FFA programs claim leadership development occurs through participation in state conferences, camps and trainings, completion of supervised agricultural experience programs, holding offices at local and state levels, committee work, competitive events and state and national trips (Dormondy & Seevers 1994, Rutherford, Townsend, Briers, Cummins, & Conrad, 2002; Townsend & Carter, 1983; Wingenbach & Kahler, 1997). 

Studies have shown that involvement in leadership activities had a positive relationship with youth leadership skill development (Boyd, Herring, & Briers, 1992; Dormody & Seevers, 1994; Real & Harlin, 2006; Rutherford, et al., 2002; Seevers & Dormody, 1994; Townsend & Carter, 1983; Wingenbach & Kahler, 1997), females have higher leadership life skills scores than males (Dormody & Seevers, 1994; Real & Harlin, 2006; Seevers & Dormody, 1994), and there is no statistical difference in leadership life skills and age (Dormody & Seevers, 1994; Seevers & Dormody, 1994; Wigenbach & Kahler, 1997). 

The leadership life skills [State] FFA members develop has not been researched. Research Priority Area 5 of the National Research Agenda: American Association for Agricultural Education’s Research Priority Areas for 2011-2015 (Doerfert, 2011) emphasized the need for “accurate and reliable data that describe the quality and impact of educational programs” (p. 24). This study aimed to describe the impact of FFA participation on FFA members’ individual leadership skills. The purpose of this study was to evaluate the development of perceived youth leadership life skills development (YLLSD) of selected [State] FFA leaders. The objectives were:

1. Describe YLLSD of selected [State] FFA leaders.
2. Explore relationships between FFA participants and YLLSD
3. Explore relationships between FFA participation and YLLSD.

Methodology

Descriptive survey methodology and correlational design was used for this study. This modified-researcher developed instrument is comprised of three sections – YLLSDS, FFA Involvement and Demographics. The first section of the instrument, YLLSDS, was developed by Seevers, Dormody, and Clason (1995). The pilot group (n = 18) was tested for reliability using a Cronbach’s alpha on the YLLSDS modified portion of the instrument and yielded an alpha of 0.95.  Selected [State] FFA leaders who attended the [State] Leadership Conference (ALC) compiled the sample used for this study. There were 413 participants at the ALC. Only 328 surveys were received, of which 290 instruments were deemed usable (n = 290) resulting in a response rate of 70.22%. SPSS© version 20 was utilized for calculations.

Results

Objective one sought to describe YLLSD of selected [State] FFA leaders (Table 1). Participants perceived their level of leadership as slight (M = 2.13, SD = 0.274). The most favorable perceived life skills were, respect others (M = 2.51, SD = 0.67) and have good manners (M = 2.50, SD = 0.67), both moderate; and have a friendly personality (M = 2.43, SD = 0.72), slight. The least favorably perceived were have a positive self concept (M = 1.84, SD = 0.80), trust other people (M = 1.79, SD = 0.94), and can express feelings (M =1.78, SD = 0.92). 

	Table 1
Top and Bottom Perceived Youth Leadership Life Skills of Selected [State] FFA Leaders (n = 290)

	Youth Leadership Life Skills
	Mean
	SD

	Top
	
	

	   Respect Others
	2.51
	0.67

	   Have Good Manners
	2.50
	0.67

	   Have a Friendly Personalitya
	2.43
	0.72

	Bottom
	
	

	   Have a Positive Self Concept
	1.84
	0.80

	   Trust Other People
	1.79
	0.94

	   Can Express Feelings
	1.78
	0.92

	Totalb
	2.13
	0.37


Note. a (n = 288), b (n = 278), Scale was 1 = No, 2 = Slight, 3 = Moderate, 4 = A Lot.

Objective two and three sought to explore relationships between FFA participants and FFA participation with YLLSD (Table 2). There are negligible relationships between age, gender and years of membership with YLLSD. While the relationships between involvement and YLLSD are low, there is a stronger relationship found between Career Development Event (CDE) involvement and YLLSD. 

	Table 2
Relationships Between FFA Participation and FFA Involvement with YLLSD (n = 288)

	Variable
	YLLSD

	Years of Membershipa
	0.04

	Gender
	-0.08

	Age
	0.08

	Leadership Involvementb
	0.12

	CDE Involvement
	0.17


Note. a (n = 283), b (n = 289)

Conclusions/Recommendations

There was no relationship found between age, gender and years of FFA membership with YLLSD. There were low relationships found between FFA involvement and YLLSD. CDE involvement; however, did have a stronger relationship with YLLSD than leadership involvement. Therefore, FFA leaders in [State] should continue competing in CDEs. Furthermore, researchers should explore if particular leadership conferences have an impact on YLLSD scores and report the findings to state FFA staff.
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