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Introduction/Need for Research
To be able to encourage individuals to attend agricultural colleges and perpetuate this thriving industry, one must first understand what motivates individuals to attend agricultural colleges. The decision-making process a student uses when deciding to attend an agricultural college is similar to any other type of college.  Chapman (1981) produced a model of student college choice illustrating the process students enter into when deciding on a college. In addressing external characteristics, he discusses three external factors: significant persons, fixed college characteristics, and college efforts to communicate with students. For the purpose of this research, prior agricultural experiences were considered when examining student college choice.
Prior agricultural experiences are defined as experiences that exposed individuals to agriculture prior to enrollment in an agriculture college. Two dominant examples of prior agricultural experiences include the 4-H Youth Development Organization and the National FFA Organization.
Previous research has shown that prior agricultural experiences play a significant role in the decision-making process students undertake when determining whether to attend an agricultural college (Christmas, 1989; Donnermeyer & Kreps, 1994; Esters & Bowen, 2005; and Wildman &Torres, 2001).  However, little research has been conducted recently that addresses the role 4-H and FFA experiences have on enrollment in colleges of agriculture. Therefore, the researcher conducted a study of college freshmen majoring in agriculture at the University of [State] to determine whether 4-H and FFA influenced their decision to attend the university and major in agriculture.
The implications of deciphering the impact prior agricultural experiences have on an individual’s decision to enroll in agriculture are two-fold.  First, by defining the connection between prior agricultural experiences, such as 4-H and FFA, and enrollment numbers in a college of agriculture, recruitment strategies can be developed that address the needs of those with involvement in such organizations. Second, this adjustment in recruitment strategy can potentially lead to higher college of agriculture graduation rates.
Theoretical Framework
	The theoretical framework for this study is rooted in the works of the Social Learning Theory of Career Decision-Making.  This theory addresses how educational and occupational decisions are made.  More specifically, the Social Learning Theory of Career Decision-Making is divided into four areas that influence career decisions.  These areas include: (1) genetic endowments and special abilities, (2) environmental conditions and events, (3) instrumental and associative learning experiences, and (4) task approach skills (Krumboltz & Mitchell, 1990).  This theory provides the most appropriate basis when determining a students’ interest in pursuing higher education which is often the first step in pursuing a particular career path.  
Methodology
	This study was a mixed-methods analysis of how prior agricultural experiences impact enrollment in the College of Agricultural and Environmental Sciences at the University of [State]. For the purpose of this study, students were included in the purposive sample if they were first semester freshmen with less than 30 college credit hours. Data were collected using an online instrument adapted from a study by Ester and Bowen (2005). The instrument contained both quantitative and qualitative items and followed the procedures recommended by Dillman (2000).  The instrument was distributed to 355 freshmen and a 30% response rate (n = 105) was achieved. An analysis of data gleaned from early and late respondents warranted no significant differences and results were deemed representative of the entire population sample (Linder, Murphy, & Briers, 2001). 
Results/Findings
	Eighty-four percent of the participants were female.  The majority of the individuals were white (81.6%), 6.8% were African-American, 3.9% were Asian/Pacific Islander, 2.9% Hispanic (non-white), 1% biracial, 1% Native American Indian, and 2.9% indicated other.  Ninety-one percent indicated having a high school GPA of 3.51 or higher prior to enrolling in the college of agriculture.  Sixty-four percent live in an urban community, 29% were from a rural community and 7% from a farm. Using a Likert scale of five options, with zero implying no influence and four implying very high influence, participants were asked to indicate the influence of varying individuals and/or experiences on their decision to attend the college of agriculture.  Of the individuals who indicated prior participation in the 4-H organization, the most prominent influencer was their family member. 4-H camp experiences ranked second and 4-H Alumni experience was third most influential.  Of the individuals who indicated prior participation in the FFA organization, the most prominent influencer was their agricultural teacher receiving 47% high to very high influence.  A family member ranked second and a friend was third most influential in their decision to enroll in the college of agriculture.  Guidance counselors proved to be the least motivating factor for FFA participants while 4-H camp counselors were the least motivating factor for 4-H participants.
Conclusions/Recommendations
	Ultimately, the influence of the family seems to be the overlapping trend between these two organizations in terms of college choice.  Recruitment strategies need to be developed that harness this influence for these groups of individuals.  The 4-H agent’s lack of presence in a 4-H’ers decision to attend a college of agriculture is one of top priority.  These individuals are a 4-H’ers main contact in terms of managing their 4-H participation and they attend 4-H camp where extended interaction between agent and 4-H’er is promoted.  Recruitment information should be provided to 4-H agents and encouraged during professional development trainings.  They have the potential to influence college decisions in the same way a college ambassador recruits campus visitors. With 4-H agents trained in college recruitment, the role of 4-H camp counselors could also become stronger as camp counselors are often trained by these agents.  Next, this data shows that guidance counselors are not harnessing their potential in providing agricultural students with the necessary information regarding agricultural colleges. Donnermeyer & Kreps (1994) found similar results.  A gap should not exist between students and their guidance counselor.  These professionals should be trained to address the needs of all students and promote a higher education route that suits their interests--such as FFA members and a pursuit of agriculture on a higher education level. Finally, further research should be conducted to better understand what the high school agriscience teachers are doing to influence students to attend an agricultural college. Results from this research could be used to further enhance the relationship between students and their guidance counselors. 
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