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Introduction
The purpose of this study is to identify and explain why emotional intelligence (EI) skills can be instrumental in developing leadership expertise in agricultural education students. While scholars have long recognized the relevance of cognition to problem solving and leadership, the relevance of emotion has historically been discounted (P. Salovey and D. J. Sluyter, 2005). But researchers studying the brain have determined that emotion precedes or at least accompanies cognition (Dickman & Stanford-Blair, 2002; Zajonc, 1998). Strength in the ability to take in and understand affective emotional information has been labeled “EI” (P. Salovey and D. J. Sluyter, 2005). Early research on emergent leaders suggests that these individuals are skilled at taking in and understanding emotional information. 
Conceptual Framework
What if there was no such thing as the difference between the “Head” and the “Heart,” these concepts would be linked so intricately that decisions would never have to be from one or the other (Stedman & Andenoro, 2007). But academia has focused the majority of its research and practice within education on the skills of critical thinking (CT). This is a skewed way of approaching leadership, emphasizing skills rather than a complex process according to Wolff, Druskat, and Pescosolido (2002) (Paul, 1990). Subsequently a Delphi by Facione (1990) suggested that there is two facets to CT: disposition and skill. Thus the construct critical thinking disposition (CTD) was formulated recognizing the consistent internal motivation to engage in problems. These factors give educators a much more holistic understanding of CT as a means of developing students’ capacity for CT through CTD’s (Tishman & Andrade, 1996).
The complementary piece of the puzzle is emotional intelligence EI: the Heart that guides relationships, understanding and empathy. EI like CT can also be broken down into two facets, understanding of emotions and of intelligence (Akers, Miller, Fraze, & Haygood, 2002) with self-awareness a core competency. Researchers would like to support the contention that the two intelligence factors are linked through the behaviors of self-awareness and self-regulation (Goleman, 1995). This does not exist though. But findings do substantiate the relationship between EI and CTD and from which a better understanding of agricultural leadership development can be drawn.    
Methodology
  The researcher used this literature review to develop an understanding of how EI interplays with CTD and other leadership factors including CT constructs to gain a better understanding of the competencies that can develop leadership expertise in agricultural education students. Literature review is an attempt to systematically summarize a particular phenomenon, in this case EI in relation to leadership, for the purpose of providing a current/up-to-date summary of an existing body of knowledge. In this review a number of studies were examined to bring to light relevant EI skills and their applicability to agricultural education curriculum. 
Findings
Findings identify and explain why emotional intelligence (EI) skills can be instrumental in developing leadership expertise in agricultural education students. Research material from collegial sources was utilized. The longitudinal study by Wolff, Pescosolido, and Druskat (2002) involved MBA students on self-managing work teams (SMWT’s). Developing a model of knowledge, skills and abilities (KSA’S) revealed that emotional, cognitive and behavioral skills work together for emergent leadership. Two other correlation studies by Stedman & Andenoro (2007 &2007) tested populations of undergraduate leadership development majors. They found positive relationships between the constructs of cognitive maturity and engagement to EI skills, and substantial relationship with overall CTD. Promoting that, “Agricultural Education, leadership programs provide a natural fit to reinforce these skill,” (Akers, 2002). 
Other studies targeted populations in secondary agricultural education for their findings. Educators in schools throughout Texas, New Mexico and Oklahoma were utilized by Akers, Miller, Fraze, and Haygood (2004). These agricultural teachers identified eight EI competency areas as high-level success abilities to include in they’re curriculum. Two FFA studies by Ricketts (2005), and then with Rudd (2005) showed significant relationships between GPA, innovativeness a CTD and leadership training with total CT. The later attributed the extensive leadership development of FFA students to workshops, seminars and courses that promote EI. 
Moore and Rudd’s (2005) Delphi revealed that EI skills were perceived important to land grant college extension leaders. Morgan, Rudd and Kaufman’s (2004) panel of agricultural leadership experts agreed that “At the foundation of all quality leadership degree programs must be an understanding of personal leadership traits and learning how to accentuate these skills.” They determined elements, such as EI, for inclusion to undergraduate agricultural leadership programs. 
Finally work based studies were available in compiling this study search; with Marlatt, Beesley, Doerfert, and Akers (2003) literature review examining need for emotional intelligence in agricultural curriculum through a review of existing agricultural education and business literature. They concluded that inclusion of EI competencies into agricultural education are import and that EI is important for entry and success in today’s workplace also. Ayers and Stone (1999) completed a review with the theme of building the Extension workforce for the 21st century, noting importance of EI competency-based development activities. 
Conclusion/Implications/Recommendations
There are limitations and generalities to this study, but providing a current account of EI developments in agriculture leadership education was offered. The research has shown how EI attributes can enhance the teaching process to develop leadership capabilities in students and success in later work life. Looking to future studies, this study encourages further integration of EI into agriculture leadership curriculum. Possibly to help instill bright and intelligent hopes through student-centered pedagogy, reflecting agriculturalists interests/aspirations, and make more certain their development in becoming tomorrow’s agricultural leaders. 
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