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Introduction & Theoretical Framework
Leadership development is a visible theme and objective in higher education. Evidence of this is observed in the mission statements of numerous institutions where leadership development is a focal point, including Beloit College, Colgate University, The College of Wooster, Colorado College, Davidson College and Occidental College (Thompson, 2006). Participating in collegiate organizations presents opportunities to develop leadership experientially (Ewing, Bruce, & Ricketts, 2009). Students that report any level of involvement in student organizations demonstrate significantly higher scores in leadership outcomes. This finding by Dugan & Komives suggests students that develop leadership experientially through participation in student organizations have greater leadership ability than students not involved in student organizations (Dugan & Komives, 2007).  
Students differ in their beliefs about leadership and how much they value participation in student organizations (Shertzer & Schuh, 2004; Ewing, Bruce, & Ricketts, 2009). Colleges and universities need to understand why students value becoming involved in such organizations. Atkinson’s Expectancy-Value Theory of Achievement Motivation can elucidate this need by describing students’ expectancy and the value of organization activities and culture. According to the theory, the behavior of an individual depends on their expectancy of attaining a particular outcome; it also depends how much they value the outcome (Schunk, 2012). In this study, the researchers attempt to address this need by describing student beliefs about leadership, the value students place in student organizations, and the student perceptions of barriers to participation within these organizations including physical and logistical. The present study addressed the National Research Agenda, priority area six: Vibrant, Resilient Communities, specifically “Examine the aspects of vibrant, resilient communities that encourage youth and adults to become future members and leaders of the community” (Doerfert, 2011, p. 10).

Methodology
Eleven general interest agricultural student organizations from a Midwestern land grant universities’ college of agriculture were invited to participate in this study through an email to the organization’s leader. Six organization leaders from the list responded and consented to their organization’s participation. A total of 192 student members (n = 192) were surveyed to examine their perceptions of leadership and beliefs related to motivation and barriers of student leadership involvement. This study was descriptive in nature and employed a researcher-designed questionnaire as the technique of data collection. The questionnaire consisted of 29 Likert-type items using a five-point scale (1 = strongly disagree, 2 = slightly disagree, 3 = neither agree nor disagree, 4 = slightly agree, and 5 = strongly agree), with the addition of demographic items. 
An established panel of experts determined face and content validity. The panel of experts consisted of 3 Agricultural Education Faculty at the same institution as the study. A post hoc analysis revealed the construct perceptions of leadership to be unreliable, alpha being less than 0.70. According to Field, “A value of 0.70 to 0.80 is an acceptable value for Cronbach’s alpha; values substantially lower indicate an unreliable scale” (Field, 2009, p. 675). The constructs of value of organization and perceptions of physical and logistical barriers were reliable with Cronbach’s alpha being 0.78 and 0.79 respectfully.  
Findings
The data sample consisted of 190 college students (n = 190); 2 responses were excluded due to response set answering. The sample consisted of 56.3% male (n = 107), 38.9% female (n = 74) and 4.7% (n = 9) not answering. The overwhelming majority of the students surveyed were White (92.6%, n = 176) and from a rural background (76.3%, n = 145). Students rated items derived from three constructs on a Likert scale of 1-5, to describe their beliefs of leadership, the value they have in their organization, and their perceptions of physical and logistical barriers to participation in student leadership. The value of organization construct had a mean of 4.64, which signifies the students slightly to strongly agree that participating in student organizations is a valuable. The perceptions of physical and logistical barriers construct has a mean of 3.57, which signifies that the students are between neutrality to slightly agreeing that physical and logistical barriers affect student participation in organizations.
Conclusions & Recommendations
This is a homogenous sample containing White students from a rural background. The researchers recommend further research is done on populations that are more diverse consisting of ethnicities not represented in the study. While findings from Ewing, Bruce, & Ricketts (2009) claims that students differ in how much they value participation in student organizations, this study concludes this group values participation in student organizations. The researchers recommend that universities continue to offer organizations that students value as participation in student organizations presents opportunities to develop leadership experientially (Ewing, Bruce, & Ricketts, 2009).  
The researchers further conclude that students are neutral about their perceptions of physical and logistical barriers’ affect on the participation of students in collegiate student organizations. This is contrary to claims by Kulm & Cramer (2006) that suggest there is a negative correlation between participation in student organizations and the extent to which a student is employed. One recommendation that the researchers suggest from this finding is that a qualitative study be completed to gain a deeper understanding into why students are neutral about this particular construct. In conclusion, the researchers have described the sample population’s value placed in student organizations in addition to perceptions of barriers to participation within these organizations. The researchers recommend that further research be conducted with a larger representative sample in order to generalize these findings.
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