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Moving Across the Desk: From Pupil to Professional
Introduction
Agriculture Education preservice teacher candidates often experience a transformation during the months leading up to their student teaching internship.  The preservice teacher candidate begins to foster and develop a growth mindset while continually developing professional presence and dispositions. Teacher preparation programs and educators are beginning to deveote more attention to professional behavior with an emphasis on student dispositions through programs and activities that facilitate thoughtful reflection and personal advancement. As stated in Stoddard, Braun, Dukes, Korrland, and Hewitt (2006), “Professional behavior for educators is often defined as the process in which an individual engages while making ethical or moral decisions regarding dilemmas that occur as part of the act of teaching” (p. 49). The National Council for Accreditation of Teacher Education (2003) defined dispositions as “the values, commitments and professional ethics that influence behaviors.” Teacher preparation programs benefit from operating in a reflective manner to continually improve and serve the needs of preservice teachers and their professional nature and attitudes.  The importance of providing opportunities to think critically and practice the skills of professionalism is more prevalent now than ever before. 
How it Works
An hour workshop was developed and executed for sixteen preservice teacher candidates during the 2014 Agriculture Education Cooperating Teacher orientation.  The orientation was held in conjunction with the state’s Association of Agriculture Educators’ summer conference.  The workshop was designed to not only present the standards and expectations of the teacher preparation program but to establish a mindset for the upcoming fall semester conducive to a successful agricultural education senior capstone experience.  The workshop was facilitated by a current doctoral candidate in the Agriculture Education Teacher Education program at the participating university, a 2010 graduate of the university’s Agriculture Education teacher preparation program, a 2012 graduate of the university’s Agriculture Education teacher preparation program, and a 2013 graduate of the university’s Agriculture Education teacher preparation program.  The hopes of having more impact on the preservice teacher candidates’ retention and reception of the information disseminated during the workshop was the main reason for including these specific individuals.   
The educational goals of the preservice teacher candidates’ workshop was focused on specifically addressing the following: 1) Appropriate Dispositions/attitude for a professional conference. How do you maximize your brief state association of agriculture educators conference experience?; 2) How to thrive in the Fall course block for your preparation;
3) Professional Dispositions of an Agricultural Educator.

A “Graffiti Wall” activity was utilized during the workshop to help meet the educational goals. Students were asked to walk around the room and visit five large Post-It™ Notes each having an essential term written across the top relating to the workshop.  The terms included: 1) University Teacher Educators; 2) Fall Semester Coursework; 3) Peers; 4) Professionalism; and 5) the acronym for the state’s Association of Agriculture Educators.  The students were asked to make “Graffiti Walls” by capturing the words/terms/thoughts they associated with each of the marked Post-It™ Note essential terms.  The first purpose was to explain how the word is essential to their development as an agriculture educator.  The second purpose was to settle angst, dispel wrong information, provide encouragement, and ignite the thought process of becoming a professional.  
Professional attire was stressed upon the preservice teacher candidates and the importance of their appearance at school, state, and national functions.  An acronym was developed by the workshop facilitators with visuals to help students have more clarity on what type of attire will be required for different occasions.  The acronym will be adopted by the teacher education faculty to refer to when explaining what attire is appropriate in the future.  The acronym, STATE, was broken down into categories covering casual attire, business casual, to formal.  
The final thought presented to the preservice teacher candidates included the never ending development of an effective, professional teacher.  The facilitators jointly expressed the importance of constantly assessing one’s decisions, actions, and thought processes.  The significance of reflection as a developing professional was addressed as well.  To encourage reflection and foster a growth mindset, the facilitators provided each preservice teacher candidate with a “Teacher Big Idea” journal.  The goal of the journal was to have a compact, space saving journal to carry for easy access to capture thoughts, ideas, responses, or other information as it transpired for future reference and use.  The teacher candidates were provided a few minutes to personalize their journal and capture in a few sentences how they would maximize their remaining time at the teacher conference.  
Results to Date
[bookmark: _GoBack]Preservice teacher candidates appreciated the information presented during the workshop and felt a sense of increased confidence and relief pertaining to the upcoming fall semester coursework.  The teacher candidates agreed the acronym for appropriate dress will be useful for the upcoming year. All teacher candidates utilized the “Teacher Big Idea” journal throughout the rest of their time at the conference, capturing ideas from other instructional workshops, meetings, and interaction with other agriculture educators.
Future Plans
This was the initial, pilot year for this particular workshop.  Future plans are to expand the length of the workshop to allow more time to assess the current dispositions of the preservice teacher candidates and incorporate activities that challenge the preservice teacher candidates to reflect, analyze, and synthesize their current mindset.
Costs
Sixteen 5x8, spiral bound, lined paper journals were purchased for the preservice teacher candidates.  The journals were purchased in packs of three for $4.00/pack.
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