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Expressing Diverse Potential: A Preliminary Investigation on Demographics to Better Understand Minority Student Populations in [* State]

Introduction/need for research
Talbert and Larke (1995) identified that “attempts should be made to increase agricultural awareness of adolescents, especially minority adolescents…” (pp. 44-45). However, minority participation in agricultural education “continues to remain stagnant” (LaVergne, Jones, Larke & Elbert, 2012, p. 84) in contrast to the increasing percentage of minority students enrolled in the nation’s public schools which increased by 43 percent in 2006 (Planty et al., 2008). A great opportunity exists to express the diverse potential of students of color by increasing the enrollment of these students in agricultural education and the National FFA Organization (Roberts, et al. 2009). Roberts et al. (2009) emphasized “to sustain leadership for a viable agricultural industry, the face of agricultural education should mirror diversity from the national level to local communities and schools” (p. 69). LaVergne et al. (2012) reinforces this by stating, “increasing the diversity of the profession is paramount,” to ensure agricultural education programs continue to produce skilled students for the 21st century (p. 84).  “Teachers no longer can afford to isolate and overlook the diversity within their classrooms. For teachers to recruit and retain students of color… opportunities related to these groups must be assessed” (LaVergne et al., 2012, p. 84).  A preliminary investigation on demographics was needed in order to better understand minority student populations in the [state of  * ]. Acquiring this knowledge is necessary in order to identify strategies to express the diverse potential that exists among these growing minority populations within public schools in the [state of *]. 

Conceptual Framework
Personal-environment (PE) fit theory supports the idea that a person’s skills and abilities should fit the demand of the organization (Osipow, 1990). The theory of PE fit considers how personal and situational characteristics combine to influence an individual’s performance and behavior in a given environment (Ballout, 2007). According to Ballout (2007), the PE fit theory draws on organizational psychology and has been used extensively to explain individual differences. Ballout (2007) identifies one level of PE fit as person-culture fit (PC), which includes how a person’s values, interests, needs, and abilities match up with the organization’s environment. If Agricultural Education and FFA wish to express the potential of more minority students we must identify the values, interests, needs and abilities of minority students that are shared by both minority students, Agricultural Education and the National FFA Organization.
Methodology
Researchers were interested in describing demographics and characteristics of FFA members in the [state of * ]. Further, researchers sought to locate secondary schools with the greatest percentage of ethnic minority enrollment in the [state of * ] with existing agricultural education programs. To achieve this, [* State] FFA membership data from 2004-2013 was requested from the [* State Department of Career and Technical Education]. Additionally, demographic information was collected using School Report Cards prepared by the [* State] Office of Educational Quality and Accountability. Report Cards for fiscal year 2012 were analyzed for all 352 school districts with secondary agricultural education programs.



Findings
According to the [* Educational Indicators Program Profiles 2012 State Report, referred to as state report](2012), in 2011 statewide, 46.3% of student enrollment came from some ethnic minority (p. 9). These demographics can be categorized as: 16.6% Native American, 13.1% Hispanic, 9.8% African American, 2.1% Asian and 4.7% two or more races (State Report, 2012, p. 9). Enrollments of minority students in agricultural education at the secondary level are difficult to assess (Bowen & Rumberger, 2002). However, when using FFA membership as an indicator, a total of 25,468 FFA members were enrolled in Agricultural Education in the [state of *] in 2011(* State Department of Career and Technical Education, 2012). Demographics of those members can be categorized as 21.7% Native American, 4.1% Hispanic, 2.8% African American, 0.004% Asian and 0.009% two or more races with less than 30% of FFA membership from an ethnic minority statewide (*DCTE, 2012). According to State Report (2012) “minority enrollment has increased 36.3% in the past 10 years” (p. 9). State enrollment trends show: Hispanics have more than doubled making it the second largest minority in [State*]; Asian enrollment has increased 56.5% since 2001; American Indian enrollment increased only 1.6% during the same period; White and African American enrollments have dropped over the past 10 years (State Report, 2012). In comparison, [*State] FFA minority membership showed some growth increasing by 4% since 2004, an indirect relationship to a 3% decrease in total [*state] FFA membership (*DCTE, 2012). Ethnic diversity is very apparent within some school districts. According to State Report (2012) out of 359 secondary schools that offer agricultural education, 155 districts have over 25% American Indian enrollment, eight districts have over 25% African American enrollment, 18 districts have over 25% Hispanic enrollment and seven districts have more than 5% Asian enrollment. Out of all secondary schools offering agricultural education in [*State], (n=359), the Davis (1971) interpretation of the Pearson r correlation, with a p = 0.01, indicated that a 0.48 moderate positive correlation existed between percentage of minority enrollment and percentage of students receiving free and reduced lunches. 

Conclusions
Although there has been a slight increase in minority FFA membership since 2004, the percentage of minority students enrolled in the FFA is not representative of [*State] demographics. Native Americans are the exception to this. Although American Indian enrollment is stronger within some school districts, it is not specific to any one region within [*State]. Certain regions can be identified as having a higher enrollment of specific minority groups. African American enrollment increases near urban and suburban areas as well as near a military base. Hispanic enrollment increases in the Western part of the state. Finally, Asian enrollment exists in both urban and rural areas. A moderate positive correlation between minority enrollment and students receiving free and reduced lunches indicates as the percentage of minority students enrolled increases, so does the percentage of students receiving free and reduced lunches, indicating that many minority students may also be low socio-economic status.

Implications/Recommendations
It was determined that ethnic minority populations can be found in urban, suburban and rural agricultural education programs throughout [State *]. It is recommended that pre-service teachers participate in an early field experience at a school district with at least a 25% minority enrollment to identify values, interests, needs and abilities of minority students in order to identify strategies to express the diverse potential that exists among these growing populations.
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