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Minnesota's Internship Model to Retain
Preservice Agricultural Education Students

HOW IT WORKS

e Summer internship offered for Ag Ed majors or
those who intend to pursue teacher licensure

e Conceptualized by current Ag Ed teachers and
state leaders at an after-hours gathering during

e Nearly 83% have completed programs of Cr
study in Ag Ed and become licensed SBAE \e
teachers

e 16 of the 19 teach in Minnesota, even if they
attended college out of state

e Intern quote: “This internship helped me
understand building relationships with the

students and teachers so I can have people to
go to when I have questions.”
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e Designed to aid in retaining Ag Ed majors and ) begin with a small planning committee ‘ky

allow them to experience SBAE in the summer
e Applications submitted in early November; offers
made prior to the end of the calendar year Y = \
e Teachers apply to participate; st AT _ s ' 5) enlist an internship coordinator 3
X
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2) seek funding from foundations or iIndustry s
3) be selective about host teachers/schools

4) allow flexibility in internship scheduling

placements/matches made intentionally 6) have structured reflection opportunities

\ e Interns work 32 hours/week for 10 weeks;

| facilitated and funded through the Minnesota
Agricultural Education Leadership Council
(MAELC)

7= Paul Aarsvold, Plainview-Elgin-Milville Comm. Schools
' Amy Smllll UHIVBI‘SIW of anesota

COST / RESOURCES

* $4000 per intern (stipend + student MAAE
membership and conference expenses)

e Could be funded by sponsorships, or a
collaborative of schools, post-secondary

institutions, Team Ag Ed partners

\ ﬂm.s.'.h m:: l%\gormg and abt Ko




