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Project facilitators say:
Future events will include additional titles
across a breadth of topics. Changes will
include establishing a single meeting time,
encouraging those to participate without
completing book, and providing links to
foster reading strategies. Those planning to
host their own book circles should make
sure to frame meetings with statements for
inclusivity.

There are no costs associated with implementation of book circles, other 
than participants being willing to purchase their own books. Access to a 

web-based meeting application, such is Zoom is needed.

Selection: Reading ideas were
selected from state agricultural education
leadership. The facilitator selected the final title.

Scheduling: State teaching listserv was used
to poll teachers for ideal day and time for meeting.
Interested teachers signed up via a Google form to be
included in future correspondence. Calendar invitations
and reminders were sent via email.

Implementation: Main Zoom room with breakouts for smaller
discussions. Suggested questions were provided to guide sessions. All
participants reconvened in main room for closing comments from each break-out
room.

• Diversity, equity and inclusion (DEI) topics are
pressing need in California (Matt Patton, personal communication, June 23, 2020)

• American Association of Agricultural Education
(AAAE) (2017) called for strengthening of inclusive culture
within organization

• DEI critical in learning spaces (Howard, 2010), yet
perceptions of DEI topics vary in the eyes of
school-based agricultural education (SBAE) teachers
(Lavergne et al., 2012)

• Book circles are effective and allow for peer
interaction (Blanton et al., 2019)

To transform, 
educators need to 
“evaluate others’ 

points of view 
constructively and 

respectfully” 
(Hale & Fisher, 2013, p. 11)

75 teachers signed up 20-30
sessions

4
attended at least 1 or all

4 additional book circle sessions have been held since the inaugural session in July of
2020 and have included additional titles

“This is a space for discourse not debate”

“The only person I can change is me”

“Make sure all have opportunity to share”
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