Strengthening Soft Skills: An Evaluation of FFA Leadership

Conference Participants’ Soft Skills Development
I

The purpose of this study was to evaluate the
effectiveness of conference experiences in positively
influencing high school agricultural education
students’ soft skills development. The following
research objective and null hypothesis guided this
study:

Concrete Experience
Employers globally request that an emphasis be placed on soft skills development in the education of our
future workforce (Mohan et al., 2018). Within the agricultural industry, employers are calling for
communication, critical thinking, and time management skills from college graduates (Crawford & Dalton,
2012). A variety of experiential learning activities within school-based agricultural education programs have
shown a positive impact on students’ soft skills development (Freeman, 2017). Continued implementation,
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