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e The NSF INCLUDES Aspire Alliance Regional
Change Team (RC) works within regional
collaborative partnerships (one in lowa, two

in Texas, two in California, and one in Florida, Authors
an: w.ree neyv)o:es in O!\tio, h;assachusetts, Millicent A. Oyugi, Ph.D
an isconsin) to recruit and prepare
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underrepresented (UR) graduate students for
STEM faculty positions through a mentored
community college (CC) teaching practicum.

Elizabeth Litzler, Ph.D
Jana Foxes, Ph.D Candidate

e The goal is to expose and attract more UR
graduates to STEM faculty positions.

Methodology
Purpose & Objectives

Ex-post facto survey design using an online survey via Qualtrics.

Career confidence scale - 2 items - 6-point scale (1= not at all confident to

To evaluate the cumulative impact of the Aspire RC 6 = extremely confident).

mentored teaching practicum on graduate

mentees’ CC teaching outcomes by: CC teaching efficacy sources (TES) - 7 items - 6-point scale (1= a little

impactful to 6 = extremely impactful).

Skill use scale-1item - 6-point ordinal level scale (1=notatall,2 = g

SO CITLLE I E L OEE IO b = somewhat, 4 = moderately, 5 = very, and 6 = extremely confideg

o
/ mentored teaching practicum on

mentees’ career confidence.

o : describing the extent to which
information sources impacted CC
teaching efficacy.

e O3: examining the extent to which
jR graduate mentees are willing to

apply CC teaching practicum skills i

future.

% by Race

Before After -M Change

Whites
21.3%

No response
42.6%

Black African/ American
10.6%
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Impact levels of CC TSE

6
A
2
o | | | | | | | | | | | |
O & & e O
& P F X
2 L I < o
> Ny 4 X) \N Q@ ?
3 P A T o)
< K > @ A > o
fo) C &9 <&
S 90 o) 90 Q‘
& W & 0 0 &N
(o) O S lo) (o) )
59 0 &£ 0 © 0
& &£ 9 & & O &
) S 29 )
(0) O x° \ O 7 (0)
& O RN o
) @ '\0 9\ @
NI R
<O < <O
X X
o' o'
QR Q°
&> &>

CC Teaching Skills

The Chi-square goodness of fit test significantly
showed that > 80% of the participants were
extremely (n = 54) or very (n = 23) likely to apply the
skills in the future.

#r) conclusion

SIS

* The positive effect of the Aspire
teaching practicum on mentees' CC
teaching outcomes suggests that a well-
planned, mentored teaching practicum
in CCs and universities can help increase
the diversity of the UR faculty in our
agriscience training programs.

e Future impact evaluation should
investigate the role of mentor-mentee
relationships.



