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Introduction
Surveys conducted by Harvard University’s Center for Public Leadership indicate that 80% of Americans agree or strongly agree that “we have a leadership crisis in the country today” 
 ADDIN EN.CITE 
(Rosenthal, et al., 2008, p. 3)
. Furthermore, 79% of Americans agree or strongly agree that “unless we get better leaders, the United States will decline as a nation” 
 ADDIN EN.CITE 
(Rosenthal, et al., p. 3)
 Among 13 different occupational sectors, the only two in which Americans have more than a moderate amount of confidence are military and medical 
 ADDIN EN.CITE 
(Rosenthal, et al.)
. 
America must face this challenge through education to develop and equip future generations of leaders (Herman, 2007; Hesselbein, 2009). In line with this challenge, the National Research Agenda for Agricultural Education and Communication identified a research priority to “develop and disseminate effective leadership education programs” 
 ADDIN EN.CITE 
(Osborne, n.d., p. 5)
. While the role with agricultural groups may be apparent, the opportunities for involvement in interdisciplinary leadership education require further exploration.
Conceptual & Theoretical Framework
According to Fritz and colleagues (2003), “a niche in collegiate leadership education exists within departments of agricultural education” (p. 18). An analysis of leadership offerings in collegiate agricultural education departments revealed that the leadership courses in such departments were often serving non-agriculture students at the undergraduate level but not at the graduate level. Leadership education at the graduate level appears to be “a market for all leadership educators” (Fritz, et al., 2003, p. 21).
Adult learning theory emphasizes the importance of engaging learners in all aspects of the planning and implementation of their learning experiences (Knowles, Holton, & Swanson, 2005). Accordingly, in an educational approach to address America’s leadership crisis we must first engage the prospective learners to identify their educational needs and interests. In this situation, we need to know more about the leadership education interests of graduate students in institutions with departments of agricultural education.
Methodology
The researcher prepared an online survey to be administered through SurveyMonkey, an Online survey software designed “to enable anyone to create professional online surveys quickly and easily” (SurveyMonkey.com, n.d.). The researcher prepared an initial draft of the survey based on knowledge from the literature and then solicited feedback and input from other leadership educators through a related professional association. Comments from those colleagues were used to make improvements in the final draft of the survey. Questions in the final draft of the survey focused on perceptions of leadership, experience with leadership courses, and areas of interest in leadership education. 
The population for the study included current graduate students (from all disciplines) at a land-grant institution with a department of agricultural education. The researcher obtained a convenience sample by advertising the survey through two email listservs. The first listserv was through the institution’s Graduate School and was designed to reach the 4,000+ graduate students at the institution’s main campus. The second listserv was through the institution’s Graduate Student Assembly and was designed to reach students who represent each of the institution’s 60+ areas of graduate study. With both listservs, the potential existed for the messages to be forward further. In the end, 136 graduate students participated in the survey. All of the institution’s individual colleges were represented, with the largest representation (31.6%, n=43) from the college of liberal arts and sciences. Only 12.5% (n=17) of responses were from students enrolled in programs within the institution’s college of agriculture. Because this was a convenience sample, the findings cannot be generalized to nonrepondents, but they can provide important insights for leadership educators 
Findings
When asked to agree or disagree with the statement “people are born as leaders,” responses suggested uncertainty, with more than one-third of respondents (34.1%, n=47) selecting “neither agree nor disagree” from the five-point Liker-type scale. However, when responding to the statement “academic grounding in leadership is important for people in leadership positions,” the majority of respondents (51.1%, n=70), indicated “agree” or “strongly agree.” Less than one-fourth indicated “disagree” (23.4%, n=32) or “strongly disagree” (1.5%, n=2).

Less than one-fifth of study participants had completed a graduate-level course that emphasized leadership theory or practice. When asked “What has kept you from completing graduate-level leadership courses?”, the majority of students (56.7%, n=68) responded “I don’t know about them.” While 40.0% (n=48) of participants indicated that they cannot fit leadership courses in their current plan of study, 73.1% (n=95) of participants indicated they would be interested in pursuing a graduate certificate program that emphasizes leadership theory and practice. 
Among those who expressed interest in a graduate certificate program, the leadership contexts of most interest included “community” and “educational,” both being identified as leadership interest areas by 68.4% (n=65) of survey participants. The other leadership context interests identified in the survey instrument included “corporate” (47.4%, n=45), “not-for-profit” (44.2%, n=42), “political” (38.9%, n=37), “youth” (31.6%, n=30), and “military” (11.6%, n=11).
Conclusions
Based on the graduate students’ interest in leadership education, combined with their limited experience with leadership courses, leadership education at the graduate level appears to be a market for additional course offerings and programs in leadership education. The leadership contexts of most interest to study participants, “community” and “educational,” are both potential areas of expertise for departments of agricultural education. 
Implications & Recommendations
While graduate students within the colleges of agriculture may be aware of the potential for departments of agricultural education to meet their leadership education interests and needs, this study suggests that many graduate students outside of the college of agriculture are also a potential market. While youth leadership has been a traditional focus for agricultural education departments, such departments should consider additional course offerings and programs that prepare graduate students to be leaders in both community and educational contexts. In some institutions, a graduate certificate in leadership studies may allow agricultural education departments to expand and promote their leadership education offerings to a wider audience and thus do more to combat America’s leadership crisis.
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