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Introduction
The decline of civic engagement over the last few decades in America and worldwide has become a growing concern (Putnam, 1995). Research has shown that a lack of civic engagement, where political efficacy is formed (Leighly, 1991), can result in an eventual distrust of government institutions (Bowler & Karp, 2004). The perpetuating and revolving nature of participation in political activities combined with the need for trust in government (Putnam, 1995), calls for an understanding of the factors which can counter this growing mistrust, thus overcoming political inactivity. Currently, the majority of studies looking at participation motivation have focused on participation in general areas of an organization. Theses studies have not identified specific factors that may influence participation in one sect of an organization versus another.
 The purpose of this research is to ascertain the specific factors, which motivate certain members of Farm Bureau in a southern state to participate in the policy development and implementation process. Specific objectives of this study are to:
(1) Determine the perceptions of Farm Bureau members as they relate to Farm Bureau’s organizational policy development efforts.
(2) Determine the perceptions of Farm Bureau members as they relate to their personal ability to make an impact on Farm Bureau’s policy development efforts.
(3) Determine differences which exist among Farm Bureau members related to Farm Bureau’s policy development efforts.
(4) Determine differences which exist among Farm Bureau members related to personal impact on Farm Bureau policy development efforts.
Theoretical Framework
The framework used for this study was Vroom’s Expectancy Theory of Motivation (1964). The theory states that individuals make choices based upon the alternative, with the purpose of maximizing the positive and avoiding perceived negatives (Montana & Charnov, 2008). The development of Vroom’s expectancy theory of motivation was centered on the need for a greater understanding of employee performance and motivation (Montana & Charnov, 2008). While the theory was created for its application to work performance and management scenarios, it is applicable to other domains, though little has been done to expand its uses (Vroom, 2005). These untested areas include the political, academic, nonprofit and nongovernmental sectors (Lawler & Suttle, 1973), where participation is often voluntary, making the need for understanding motivations ever present. 
Methodology
This quantitative study was descriptive in nature with the intent of providing a detailed analysis of the factors that motivate members of a Farm Bureau in a southern state to participate in the policy development and implementation process. The researchers used a convenience sample of active farm bureau members in a southern state, defined by the organization as any due-paying, debt-free individual involved in the production of agriculture or agricultural products (Farm Bureau, n.d.).
Using the Tailored Design Method (Dillman et al., 2009) a mailed questionnaire was administered to all active members of a Farm Bureau in a southern state (n = 25,000). Specific data was collected in three sections regarding policy development, policy implementation, and industry affiliation; additional questions regarding demographic information were also included. To address non-response, the researcher compared early and late respondents using a chi-square test. Various statistical analyses were used to report findings on the four objectives of the study. 
Findings
The respondents included active members of a Farm Bureau in a southern state. Using a range of one to four (1 = “Not at all aware” and 4 = “Very Aware”), the responses (n = 1668) indicate that members of the Farm Bureau are moderately aware of the Farm Bureau’s policy development efforts (M = 2.39, SD = .891) reporting on objective one. For objective two, members also reported (n = 1707) having only a moderate impact on the Farm Bureau’s policy process (M = 2.2853, SD = .96238). A difference among the members’ political awareness of the Farm Bureau’s policy process and their impact on the Farm Bureau’s policy process was found to be significant reported by a p < .05, set a priori. A t-test was used to analyze objective three to determine if differences existed among Farm Bureau members related to Farm Bureau’s policy development effort with  t = 109.76 (df = 1667, p < .05). Significant differences were also found to exist among Farm Bureau members related to personal impact on Farm Bureau policy development efforts with t = 98.110, (df = 1706, p < .05) in an analysis of objective four. 
Conclusions
Moderate awareness of the Farm Bureau’s development of policy and moderate feelings of impact of on the policy process indicate other factors are contributing the members’ lack of participation. It is clear that members have some level of awareness of the Farm Bureau’s policy process. Members also report feeling some level of impact on the policy process. It is unknown what additional factors are contributing to a lack of engagement in the policy process. As noted in the literature, individuals make decisions based on the perceived benefits of the choices (Vroom, 2005). Because the Farm Bureau members do not perceive any impact on the policy process, the option of non-participation holds greater value; therefore avoiding the negative of giving effort and having no impact.  
Implications
As Florida’s agricultural population becomes increasingly diverse the need for a sundry of voices and opinions in the policy development and implementation process is essential to ensure that all sectors of the industry are represented on local, state and federal levels. Findings from this study will serve a guide to learn from and target those specific motivators to encourage a balanced policy process. Understanding the factors that motivate action can also be used to regain trust, which Putnam (1998) says is necessary for meaningful and lasting civic engagement. Furthermore, because of the self-realization aspects of political activities, participation will be revolving and sustained (Leighly, 1991). Also, findings from this study can be extended to other grassroots and NGO organizations for the purposes of recruiting participation. Lastly, this study will generate suggestions for similar organizations with feedback of the “hot issues” in the industry, members’ perceptions towards those issues, and what steps can be taken to deal with those issues. 
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