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OBJECTIVES

RO1 Determine the frequencies and percentages RO2 Categorize the job perks into categories
of the job perks listed on in Texas job postings. outlined by Taradfar et al. (2024).
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Texas Agriculture Teachers job postings Focus on financial and Benefits should be listed Further investigate how job perks
Association website analyzed medical and health for recruitment purposes motivate teachers to stay with their

care (Nyguyen, 2015) .. ..
districts, move to another district, or
stay/leave the profession




