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Northwest’s Supply & Demand for 2009-2010: Who is filling the Ag Teaching Positions?

Introduction
Within agricultural education, our country has faced a “very real teacher shortage since the 1960s” (Team AgEd, 2006, p. 24).   Considering the documented teacher shortage and closing of agriculture programs, the National Council for Agricultural Education’s “Long Range Strategic Goal” proposed the 10 by 15 initiative to have 10,000 quality agricultural education programs by 2015 (Team AgEd, p. 18, 2006) to motivate agricultural teacher education programs to rethink recruitment and retention.  Currently there are approximately 8000 secondary agricultural education programs in our country (Team AgEd, 2006).  With only 53% of the newly qualified agriculture teachers at the national level projected to enter the field in 2007, “This [teacher shortage trend] has the potential to reach epidemic proportions…” (Kantrovich, 2007, p. 37). The teacher shortage will only become more significant over the coming years. 

Theoretical framework
With programs closing because of the teacher shortage, the question was asked, “what can we do to increase the number of graduates who seek teaching careers?” (Team AgEd, 2006, p. 24).  To address this important question, “We need to research these questions at all levels (state, regional, and national) in order to find viable solutions” (Team AgEd, 2006, p. 24). Roberts, Harlin, and Ricketts (2006) identified three solutions: (1) increase the number of agricultural education graduates, (2) increase the percent of agricultural education graduates who choose to enter teaching, or (3) find alternative sources to supply agriculture teachers. Due to the lack of accurate empirical evidence, it is unknown which of the options the seven Northwest agricultural teacher education programs should focus their attention on.  The three solution model (Roberts, Harlin, & Ricketts, 2006) served as the theoretical framework for this study.

While a national teacher shortage is quite evident in the literature, data does not clearly provide the Northwest a precise outlook on the number of graduates from each Land-Grant Institution and whether they enter the teaching profession, nor does the data identify the number of secondary agricultural education positions in each Northwest state (Idaho, Montana, Nevada, Oregon, Utah, Washington, & Wyoming).  The purpose of this study was to capture accurate data as part of a multiyear tracking effort (Swan, 2009) that will provide insight as to where future emphasis should be placed for maximum benefit for the Northwest.  

Methodology
Supply and demand data including graduates, open positions throughout each state, and what teacher classifications actually filled those positions were captured through contact with the seven Northwest Land – Grant University agricultural teacher education faculty coordinating the student teaching experience and the state program managers overseeing agricultural education. 

Results/Findings
The Northwest Land-Grant Institution’s agricultural teacher education programs produced 32 graduates for the 2008-2009 school year and there were 65 full time positions available in the Northwest area for the 2009-2010 school year, possibly filling 49% of those positions.  Twenty two of the 32 (69%) 2008-2009 graduates taught secondary agriculture during the 2009-2010 school year (Table 1). Of the 65 positions open in the Northwest, 2 went unfilled (Table 2).
	Table 1. 2008 - 2009 Northwest Land-Grant University’s agricultural education teaching graduates and secondary positions within their respective state.

	Northwest Land-Grant
Institutions
	2008-2009
AgEd Teaching Graduates
	
	2009-2010
Secondary Ag Ed

	
	f
	Teaching 
Secondary Ag
	
	Positions
Available
	Programs
gained or lost

	University of Idaho
	7
	4
	
	5
	0

	Montana State University
	4
	3
	
	14
	+5

	University of Nevada - Reno
	0
	0
	
	3
	0

	Oregon State University
	4
	3
	
	5
	0

	Utah State University
	6
	4
	
	11
	+4

	Washington State University
	7
	6
	
	15
	+1

	University of Wyoming
	4
	2
	
	12
	+2

	TOTALS
	32
	22
	
	65
	+12



	Table 2. 2009 – 2010 Northwest agricultural education secondary teaching positions. Where are these individuals entering the positions from within each state?

	Northwest States
	Movers from
	
	New Teachers from
	Returning with experience
	Alternatively Certified
	TOTAL Positions Filled

	
	within State
	outside State
	
	within State
	outside State
	
	
	

	Idaho
	0
	1
	
	2
	1
	0
	1
	5

	Montana
	1
	3
	
	2
	1
	4
	3
	14

	Nevada
	0
	0
	
	3
	0
	0
	0
	3

	Oregon
	1
	0
	
	3
	0
	1
	0
	5

	Utah
	5
	0
	
	4
	0
	0
	2
	11

	Washington
	7
	0
	
	6
	1
	0
	0
	14

	Wyoming
	5
	0
	
	2
	4
	0
	0
	11

	TOTALS
	19
	4
	
	22
	7
	5
	6
	63



Conclusions
The graduates potentially could have filled only one half of the available openings. Another third of the positions were filled with movers and a tenth of the positions were filled with alternatively certified teachers. Without those being alternatively certified and returning with experience, there would have potentially been up to 27 positions not filled in the Northwest.

Implications/Recommendations/Impact on Profession
According to the three solution model (Roberts, Harlin, & Ricketts, 2006), option #1 and #3 are the best solutions. Option #1 refers to more students graduating, inferring that more students need to be pumped into the pipeline from high schools, community colleges, and from other majors within Colleges of Agriculture. Option #2 is not viable, because despite only 10 graduates not teaching secondary agriculture; they would not come close to filling all of the open positions.  Option #3 is also viable because they address the alternatively certified teachers entering the profession to filling positions in agricultural education programs. Addressing each solution quickly and efficiently should produce impact on new teachers entering teaching.
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