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* Self-Evaluations: Students completed self-evaluations at
the beginning and end of the semester. S & & ﬁﬁ@ q\ﬁ SR ?ﬁp{‘" ?j‘ REFERENCES
. . . . ¥ QY N A ~ N 2 N Q N
* |Instructor Evaluations: The instructor inde :)endently GQQ’ Ny O 'S 4?%_{3{1 ?C:D Q?g'{" qﬂ'%*% I&@:ﬂ% qﬁ%i » Cirillo, V. (2016). Technology, employment and skills. Economics of
evaluated cooperation, initiative, attitude, job knowledge, ” ks & v Innovation and New Technology, 26(8), 734-754.
: . L https://doi.org/10.1080/10438599.2017.1258765\
accuracy, work habits, adaptability, respons .3 lity, shop | | | | * Jang, H. (2016). Identifying 21st century STEM competencies using
appearance, attendance, and punctuality using a 1-10 Changes in Student and Instructor Evaluation Scores Across Workplace Readiness Competencies  \orkplace data. Journal of Science Education and Technology, 25,

284-301. https://doi.org/10.100//s10956-015-9593-1
e Kolb, D. A. (1984). Experiential learning: Experience as the source of

o ona: i : 'tjr learning and devel . Prentice Hall.
Wee kly.Eva uations: Weekly.peer a.nd Instructor . Sam HouSton Stat'e UnlverSI . F?c?t;rlie”;igl\e/]lr.il\/l. (62\/(?12?2?(22utir\?:gg$ceStions of the top 10 soft skills

evaluations assessed technical skills, safety, work ethic, needed in today's workplace. Business Communication Quarterly,

teamwork, and accountability using a 0-5 scale (30 MEMEER THE TEKAS STATE UNIVERSITY S¥Y3STEM™ 75(4), 453-465. https://doi.org/10.1177/1080569912460400
* Tushar, H., & Sooraksa, N. (2023). Global employability skills in the

pOiﬂtS perweek)- Sﬂhﬂﬂl DF AGRIEULTUML SCIENCES 271st century workplace: A semi-systematic literature review. Heliyon,

9(11).

scale (100-point total).




	Slide 1: Developing Workplace Readiness in Agricultural Engineering Technology Students: A Multi-Evaluation Study of Technical and Soft Skills

